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Note Changes in IRS/SSA/CMS Data Match Reporting Requirements 
 
The Local Choice is preparing to update our Sequential Memo on the "Completion of the 
Group Health Plan Report IRS/SSA/CMS Data Match Project", which was last distributed in 
July of 2005 as TLC Sequential Memo #05-03.  As many of you are aware, there have been 
some changes to the requested information, specifically related to the type of group health plan 
(GHP) and new prescription drug fields.  If TLC Sequential Memo #05-03 provides enough 
information for you to complete your questionnaires and you must respond in order to meet 
your 30-day deadline, continue to use GHP Type D, which does not require providing the Rx 
information.  If you need information on the TLC HDHP plan, please request an extension of 
your deadline by calling 1-800-999-1118 (see page 3 of your instruction booklet).  We 
anticipate distributing the updated TLC Sequential Memo in the very near future. 
 
 
Take Advantage of EAP Training Delivered to Your Work Site 
 
As a Group Benefits Administrator, you are aware of the variety of resources offered to TLC 
Key Advantage plan members through the Employee Assistance Program (EAP).  But did you 
know that ValueOptions, the EAP administrator, also provides EAP training for supervisors 
and employees?  Give ValueOptions a call to schedule training at your work site. Topics in the 
attached catalog range from a guide for families in dealing with adolescents and drugs, to anger 
management, balancing work and family, care for aging relatives, corporate response to 
domestic violence, diversity in the workplace and a host of other work life and management 
issues. For more information, contact ValueOptions at 1-866-725-0602  to request EAP 
training or call the EAP Care Managers directly at 1-800-444-9559.  The training request 
should be received three weeks before the training date.  Please provide the requested training 
topic, address where the training will occur, and potential dates and times. 
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