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 HIPAA Privacy Statement Available Online for Employees  
 

Under HIPAA privacy rules, employees participating in The Local Choice health plans must 
have the ability to view the plan’s HIPAA privacy statement.  Please inform your group’s 
employees that they may view the TLC HIPAA privacy statement on the TLC Web site at 
www.thelocalchoice.state.va.us/policiesandproc/hipaa/PrivacyNoticeTLC.pdf. Remember that: 

• There is no requirement to mail the HIPAA privacy statement to your group’s 
employees as long as they are able to view it on the Web site.  

• However, HIPAA Certificates of Creditable Coverage must be mailed to any employee 
or dependent who leaves the TLC plan for any reason, regardless of the employer 
group’s size.  

 

Place Your Order for the TLC Key Advantage Notification of Changes 
 
The 2007-08 TLC Key Advantage Notification of Changes (amendment) may be ordered on the 
attached special order form. This notification consolidates the new 2007-2008 benefit changes 
and the previous 2006-2007 benefit changes, and replaces all previous notifications. Please 
provide a copy to each employee enrolled in TLC Key Advantage. To order TLC Key 
Advantage member handbooks, use the standard Materials Order Form found on the TLC Web 
site at www.thelocalchoice.virginia.gov under the Forms link. For your convenience, the 
new 2007-08  Key Advantage Notification of Changes will automatically be inserted into each 
handbook that you order .  
 

Change in Retiree Eligibility Requirements   

 The Local Choice no longer requires group retirees to receive an annuity to participate in TLC 
Medicare coordinating health plans (TLC Advantage 65-Medical Only and TLC Advantage 
65-Medical Only with Dental/Vision).  A retiring employee must meet the employer’s criteria 
for retirement to be eligible for health benefits coverage through the employer’s retiree group.  
In addition, the retiree must be at least 55 years of age, have at least five years of service with 
the participating employer or be at least 50 years of age with 10 years of service with the 
participating employer. 

 
 
  Extended Coverage (COBRA) Payment Policy 
 
 Under TLC plan rules, all Extended Coverage (COBRA) and retiree checks should now be 

made payable to the group and payment sent to Anthem in one check or by sub-group.  The 
program can no longer accept individual retiree or COBRA participant checks.  Contact Walt 
Norman, TLC Program Manager, at walter.norman@dhrm.virginia.gov or (804) 786-6460 if 
you have questions. 
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